WORKFORCE

VALUED
NOT CHEAP
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Code Enforcement




Only smart people can learn anyway, right?
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THE WRONG
METRICS

Preparation, Planning and
Payment




All the while, the jobs aren’t getting done.
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WHAT IF...



think of a per-
son that lost
their path or flat
out failed.

what if they
were introduced

to a program
that was...
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Affordable, Attainable, Defensible



RESNET.

RESIDENTIAL ENERGY SERVICES NETWORK

WORKFORCE
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Attainable Affordable Defensible
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MISTAKES
4 HAPPEN




Think of a time that
a problem could
have been solved
before it
happened. The
critical moment.
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CONTRACTO RS

HOMEOWNER
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DIALOGUE VS OVERSIGHT

Do we really want the workforce to be strictly bound
and defined by traditional academics? An
environment that yields distrust, anxiety, failure?

Ask yourself if you want the workforce to be strictly
bound to texts with confusing language, multiple
choice tests. Bound by academic rigor.

Don’t we want a job well done?







ASK YOURSELF...
WHO CAN YOU REACH?



